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Role
Pentacle Theatre Governing Board members have many responsibilities under state and federal law as well as the duty to comply with the theater’s Articles of Incorporation, Bylaws, and approved charters, policies, and other governing documents. Board members are recruited for a variety of seasons and come with a diverse set of backgrounds and life experiences. A fuller discussion of the role, rights, and responsibilities of board members is provided in the State of Oregon A Guide to Nonprofit Board Service.
Position Requirements 
· Pentacle Theatre Member in good standing
Preferred Skills and Experience:
· Ability to work with others in a cooperative environment 
· Ability to maintain confidentiality and practice impartiality 
· Understanding the need for fairness, objectivity and nondiscrimination in all Board actions
Time Involvement
· If elected, serve a three-year membership on the board
OR if appointed to a board vacancy, complete the duration of the term of service
· Eight to 10 hours per month to include board meetings and as liaison to a committee(s). Additional commitment is needed during season selection process 
· Additional hours are required for elected officers who also serve on the board’s Executive Committee
Key Responsibilities
Board members are responsible to:
· Attend the January board retreat/orientation
· Attend monthly board meetings (generally on the 4th Monday). In accordance with the theater’s bylaws, failure to attend three consecutive Board meetings may result in removal from the board in accordance with the bylaws 
· Attend annual general membership meeting (usually in November)
· Serve as liaison to one production annually as the boards ambassador to the show’s directors, cast and crew  
· When appointed by the Board president, serve as a committee liaison (add new hyperlink)
· Be familiar with plays on the “hot list” 
· Attend and read every proposal in advance of season selection meetings
· Observe the theater’s Code of Conduct Policy (add new hyperlink)
· Maintain confidentiality of executive session conversations
· Make a financial donation to the theater that is meaningful to the individual board member 
· Attend the annual volunteer recognition event
· Observe proper boundaries between the board and staff. Employees manage theater operations. The board sets strategic direction.
· Comply with Oregon Department of Justice Charitable Activities guidance which states that board members should not interfere with day-to-day operations, but they have the right to access staff for information.
